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NEW HORIZONS

NASW VERMONT CHAPTER NEWSLETTER

Special points of
interest:

Board Relaunches A Chapter Awards Program

VOTE VOTE By Judy Pierce House.
VOTE!! The NASW-VT We are seeking nominations for thp
Board of Directors has following 2008 awards:
Inside this i _ approved arelaunchand . Social Worker of the Year
nside IS Issue- expansion of our . Legislator/Public Official of the
Chapter Awards Year

Chapter Page Program based on a

Awards 1 . Citizen of the Year
Program comprehensive proposal Lifetime Achievement Award
Relaunched presented at the March

17, 2008 Board Nominations must be submitted by
15 June, 2008. A nomination form appears
this newsletter and on the chapter website
(www.naswvt.orgy. Criteria for selection of
each award are also on the website, and ir
the newsletter.

The new program is unique to
Vermont but we have adopted some good
ideas from other state chapters and the
National NASW. We have added three ney

meeting. n

The Chapter Committee on
Nominations and Leadership Identification
(CCNLI) will take responsibility for this
program after our chapter elections this
summer.

One of the goals of the program is
to serve our Social Work Reinvestment
Initiative (SWRI) by improving the visibility

From the Page
President's 3
Desk

Member Pgs
Spotlight: 4&
Mark Gagnon 14

Executive Page

Pirector ) 5 of social work in Vermont by awards to the program: Chapter Volunteer jof
Change... communicating to the public and policy the Year, Social Work Studer_1t of the Year
NASW-VT  Pgs makers the importance of contributions ~ (BSW and/or MSW) and Social Work

Board 710 | lsocial workers make to the state of Vermorgducator of the Year. Awards in these
Nominations/ NASW-VT believes in a Strengths_categorles will be initiated in 2009.

Ballot based approach to social work and we want NASW-VT has been issuing

to recognize, thank and honor individuals o¢hapter Awards since 1995. The previous
various levels of engagement for their Awards Program included the above 2008

outstanding achievements and dedication ifi?V&rds, which are also recognized by NAW
the field of social work. National Association) and by many other

In addition. we felt a need to states around the nation. Vermont awardegs
' may be submitted to the National

NASW-VT  Pgs
Awards/ 12 &
Nominations 13

Call For Page establish clear criteria for awards NS . . .

Proposals 15 nominations and selections, a designate Association in Wa'shlngton' for consideratiop.
formal awards committee and an awards For more information on our

BOOK Page | Btimeline that includes a public forumin ~ Chapter Awards Program, Chapter .

REVIEW - 16 which to recognize and celebrate award Committee on Nominations and Leadership

m)%?lmost recipients. This year's recipients will be Committee (CCNLI), Nomination criteria or|

honored at the Chapter Annual Meeting in {0 download an Awards Application please
the fall as well as during a March 2009 visit our chapter website atww.naswvt.org

Social Work Month Lobby Day at the State®" 00k on pages 12 and 13.

Upcoming Page
CEU Events 19
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When your contact
information changes, please

keep us at NASW-VT in
the loop! Itis easy to do. Here are the steps:

1. Access the internet and gohtip://
my.socialworkers.org

2. Enter YOUR sign-in information and click
“sign on.”

3. Your NASW membership file will appear.
4. If you have changes and additions to makd,
click on “edit.” Use this page to update any
contact information already in your file. When
you are done, click “submit.”




From thePresident

By Martha Molpus, LICSW opportunity for you to join in the political process to

Springtime and NASW-VT promote progress for our state, our profession, and our
clients. Contact NASW-VT and join the PACE

When | lived in Maryland, committee today!

the arrival of Spring always caught The recognition and impact of our professional
me by surprise. Oh, the daffodils 5 qanization has been demonstrated by the response in
are already blooming! In Vermontyonielier to the participation of our Executive
however, | anticipate the return of pjrector, Rilla Murray, in the negotiations around

_ the Spring season by seeking  menta| health parity, S 114. NASW-VT is proving to
glimpses of green and am so pleased to discover thg, 5 force to be reckoned with. You, too, can wade
first crocus. Spring means new life and fresh enerqyq he legislative process by volunteering for our

to me, and that also describes what is happening ighapter's Legislative Committee, which is seeking
NASW-VT. Your professional organization is new members.

experiencing growth and expansion. Won't you join “Here’s an
in this celebration of our skills and strengths? And, as always, every gnnortunity for you
year and particularly inthe 4 join in the

In this newsletter you will see the slate of ~ Spring, NASW-VT offers olitical process to
nominees for the NASW-VT Board of Directors.  professional education to Shin%romote (O0ress
These are social workers, including social work  light on what we need to see D our StZteg "
students, who have volunteered to undertake chaptiomote our competence as
leadership positions for the benefit of our professiogocial workers. Help us locate
You can now vote in this election on-line or on pap&ew areas for growth by sharing your ideas for our
The expansion of our website is one of our major Workshops and join your colleagues for these
undertakings. Visitvww.naswvt.organd you will enriching sessions.
find_ many new f_eatures, includ_ing photos of recent Enjoy the Spring and enjoy all the new life in
activities and this newsletter with the photpg in colo}r,our NASW-VT!
You can even volunteer to help make decisions
regarding this redesign! This is beautiful new growth
of our visibility and improved communication.

The candidates for NLI, the chapter’s b
Nominations and Leadership Identification committe Q f%
are elected to operate separately from the board to ¥
help identify members to serve and others who havgs
served and deserve recognition. If you have anyon
recommend, please feel free to contact me or the
chapter office. After the election, the NLI will be the
official committee to facilitate the participation of ou
members. ‘

(Political Action for Candidate Election) committee _.
has the opportunity to endorse candidates who sup
social work values. There will be local and state

. . . ,
contests for this committee to consider. Here's an Enjoy the view! Just outside of our offices, the County

Courthouse is a daily flow of hustle and bustle.



Member Spotlight: Mark Gagnon

By Judy Pierce-UVM Student Intern Case Management. | offer guidance in
accessing services and support for
physical and mental health care. | work
g/ith other health care professionals

Mark Gagnon received a BSW

and a double major in sociology from

Castleton State College and served as d clients t i | hich

student representative on the NASWV na clients to cr’ea € a piah whic

board of directors from 2005 to 2006. Hnéeets the client S needs. It includes

received his clinical MSW from SUNY- mter_agency meet”?gs and wraparound

Albany in New York State in 2007. MarREVICes, S0 there is a lot of

currently works for the Office of collaboration.

Vermont Health Access and is based in
Rutland, where he provides a combination of Case
Management and Clinical Social Work to Medicaid
enrollees recipients who suffer with chronic health Mark: The conditions are low back pain, asthma,
conditions (11 conditions have been identified as chronidepression, hyper lipidemia, hyper tension, diabetes,
and 2% of Medicaid enrollees can be served by this  arthritis, COPD (respiratory condition), ischemic heart
program). disease, congestive heart failure and chronic renal failure.

NASWVT: Mark, what brought you to Vermont?

NASWVT: What are the 11 conditions that have been
identified as chronic?

NASWVT: How are those chronic conditions determined?

Mark: | love Vermont. The setting is very peaceful. | waviark : They are determined by evidence that suggests that
to High School in Connecticut, but | was born in Vermonnterventions for these conditions can achieve the best
Going to school at Castleton was the primary reason whyukcomes for both health and mental health issues. This is
came back. | was attracted to their excellent social workdone by providing clinical intervention and intense case
program. It's my home and | have a lot of family here. management by social work and nursing teams.

NASWVT: What drew you to Health Care and/or AcceSASWVT: Does the program recognize and work with

as a social worker? chronic mental health conditions besides depression, such
; ;5 .

Mark : My introduction to health care began as an as schizophrenia? Or, how are other mental health issues

undergraduate. During that time | worked in a pharmac;}]andled?

preparing IVs and prescription drugs for nurses. It helpelllark: Depression is the only one included as a chronic
me see the connection between healthcare and social warlth condition in this program, but health and mental
Later in Graduate school, | began working at the Rutlantiealth issues overlap. | see clients with chronic health
Regional Medical Center as a per diem social worker orissues who have a lot of mental health concerns and vice
the weekends. | provided short term crisis intervention versa. | do social work assessments to determine what long
services as well as brief individual and family therapy term services are available within the community for
primarily surrounding issues of loss and transition. | clients with chronic health and mental health issues.
enjoyed the experience and still do per diem work on the

weekends. The progression of the per diem work at the NASWVT : Is there equal access to chronic mental health
hospital drew me to the work that | do now. care?

Mark: At times access is an issue for both health and
mental health care. Sometimes it can be difficult to find
clinicians who are available to take patients on Medicaid.
Mark: | work in the Care Coordination Program at the Substance Abuse treatment is also an area where access
Office of Vermont Health Access (VT Medicaid). It's a issues seem to occur based upon the current need.

very diverse case load. | see a lot of clients with multipl
health issues, all chronic. It is client driven, meaning
participation is voluntary. The approach is holistic; | wor
with clients to establish goals and assist them in reachiMpark: The Care Coordination Program is very successful
those goals. It's a form of Clinical Intervention and intense (Continued on page 14)

NASWVT: What population do you work with and what
do you do?

eNASWVT: How could we improve health care coverage
&or chronic health conditions?



The Executive Director’'s Corner

- i ith i like to hold something in your hands while you read. What
Change Can't Live With it and do you think about that? How do you think it would work

Can't Live Without it! best? (By the way, in case you lose your newsletter or want
Rilla A. Murray, to share something yvith a friend, you can now find it
M.S.(Soc Adm.) DrpHPosted on the website!) _ _
Executive Director As many of you know, there is extraordinary
competition these days among continuing education
Dear Colleagues, providers. Great opportunities to learn and grow as a
Spring is undeniably and p_rofessional appear almost daily. There is neither_en_ough
joyfully a time of change—a word Wet|me or money to take advantage of them all. Continuing
have all probably heard far too rnanyeducatlon events represent thg major source of non-dues
times since the U.S. presidential revenue for the_\ Chapter, so itis very important for us to get
election process started how long ago? Some of us the topics, de_5|gn, venues, and timing right onour
embrace change readily and others resist it reflexively. offerings. This year has seen mixed results in both

Most of us do a little of each, depending on the change.aﬁemjagCe andlfma;nc?;. i ideri
Here at NASW-VT we are in the midst of or S We pian for the next year we are considering

considering changes in the hopes that we can provide b%?t\éﬁral “new” ways to

service to you, our members, as well as live within a wor '|ntth|s atrea. _Ot;]]e ) We can On_ly
balanced budget. Some of you will embrace the chang ?]y IS o par nfr Wi Improve our service
and others may not like all of them. My experience other organizations againg 4 jncrease the value

. . as we did with The
managing change in a large state government agency tﬁgﬁ‘ of your NASW

; . : eboro Retreat this
me that sometimes the very best ideas come from resis - o . .
who have the organization’s core values at heart. So | Spring on the “Psychiatric membershlp with your

welcome your responses to our Chapter changes, Wheﬂ%?dications” workshop help and feedback. ”

you are enthusiastic or question their wisdom or simply VAVLQtEér Ii:sn;[é Efrf]grsg%m'

have another “take!” . . .
One big change instituted with this newsletter arl me program in 2-3 locations around the state on different
axs (also like the Psych Meds events).

the 2008 Chapter elections, is that you now have the op Somewhat along the same lines we will be more

-li ils! '
tovote on-line. See page 10 for details! Lets get our 'rpactive in seeking CEU approvals for social workers

percentage of members voting into double digits this ye . A - .
The website is undergoing a big redesignvhich rom non-social v_vork organizations providing opportunities
(f)]f interest to social workers.

I have written about before. You will see the new versi S . . .
bout before. Yo ee 0 Yet another initiative will be a pilot program in the

In the fall but we have taken preliminary responses to o;g rlington area for a periodic series of discussion/learnin
survey into account in the beginning phases. Our aim i g ingtor P . 9
(ﬁg‘ents with local speakers on topics announced ahead of

move toward more electronic sharing of information, usi o with s asted readinas available throuah links from
the website as our main vehicle and providing ways for;) with sugg INgs avaiiable ugn li

to accomplish more (like voting, registering and paying for

conferences, placing ads, etc.) on line. If you have not|yapyww.naswvt.org
had a chance to give us your two cents’ worth, see the inggt inAl

on this page for how to fill out the survey. s Changmg'

U Continued on page 11

Another change the Board will consider in June 'sNASW_VT IS red(?SIgnlpg our
website to make it easier to use

to what degree tmove the newsletter to electronic d ful
format. The newsletter has traditionally been the one and more useful to YOU.

tangible, in-your-hands benefit of belonging to our Chaptgp|ease share your thoughts on what would be

and we do not want to eliminate that entirely. The reality j§yportant to you in the new website by completing
that each issue costs us over $700.00 to produce and nnazg short survey at:

in a black and white version. We could move to an
electronic format altogether (with color!) or provide for @ http://www.surveymonkey.com/s.aspx?
black and white hard copy option for those of you who WU%mZVub 2fGrTUL4YchcT 2b0agvGqg 3d 3d




Social Work Month 2008

Rutland Regional Medical

How Did You Celebrate? Center (RRMC) staff celebrated Social
Work Month in style this year, many
We were ALL honored by a governor’s times! They had a nice lunch at South

proclamation signed on March 11 in the presence of tw@Station and continued to celebrate all
state legislators, staff, and our secretary, Sara Chase. Anonth with lots of goodies. The flowers,
photo taken at the signing has been framed for display igdibles and fleece blanket that each social worker received

our offices along with the proclamation, which our are symbols of the appreciation that the organization feels
member Rep. Ann Pugh helped to arrange. Go to our  for its social workers. Although few in number, the
website to see botlw{vw.naswvt.org. department is a very hard working team with an

outstanding team spirit. In fact they teamed up to offer a
daily display in the main corridor to highlight the programs
that they provide for all to see—staff and patients and
families alike.

Pictured above:
UVM Interns Ellen Massey and Shara Rudman

The Community Health Center of Burlington
social workers used the NASW Toolkit to establish a
display for Social Work Month. They were feted to a nice
luncheon as well. Board Secretary Sara Chase, and a staff
member at the center, had a letter to the editor published in
theBurlington Free Press

UVM Field Instructors all received copies of the
NASW DVD “On Any Given Day” for use in their
agencies, along with Building on Strengths buttons for : )
them and their students. Rilla Murray met with UVYM . abovelz?utland Regional Medical Center
seniors and yvith Castleton State College se_niors to shO\i\é[ Row: (it to right): Linda Thompson, Befty Ser, MSW, Ka
the NASW Vlde(.) and talk about the profession. Jones, LICSW an(? Lis.a Tager, LICSpW, II,)irectt))lF‘.j ROV\,IZ Jess’ica g
The social workers at Fletcher-Allen health Caregqy keeler, MSW, Merideth Drude, MSW, Karen ShBSW,
received small tokens recognizing their contributions angneila Bowley, MSW, Martha Molpus, LICSW, who israurrent
the NASW-VT Chapter Executive visited their March  President of NASWVT!) & Ric Dunworth, LICSW
staff meeting to share news of the Chapter and learn apyigéing: Mark Gagnon, MSW & Kelly Giancola, MSW, Siby! Kirby
their needs. & Rosemary Johnson

At Northeast Kingdom Health Services social
workers were recognized and sported Building on www.SocialWorkExam.com
Strengths buttons, while at The Brattleboro Retreat, the [in-
house newsletter featured a photo of staff social workers

The Social Work Department at

and a very informative article designed to educate their Test prep site for Social Work Exam
colleagues about social work. The article also pointed qut Multiple choice, case study, content
that_ several adm_lnlstrators, Wh_ose tltles_do not include Free practice exam Online 24/7
social work, are in fact professional social workers, . . .
including the President and CEO, Rob Simpson. Social Work Licensure Exam Review

Exp. 06.08




NASW-VT BALLOT 2008

Use the ballot in this newsletter or go to:
http://www.surveymonkey.com/s.aspx?sm=iXAPof|]9vUpY7zvLHeRG7Q_3dafid vote online!

Board of Directors

PRESIDENT ELECT TREASURER
Cathy W. RousseLICSW, MA Merle Edwards-Orr, PhD,
LADC1 LICSW
Danville, VT South Burlington, VT
Field of Practice: Field of Practice:
Alcohol/Drug Abuse Aging
Criminal Justice Disabilities

Mental Health

Leadership Experience:
Leadership Experience:

_ - _ _ Leadership experience in state government, health
Chair of DMH Clinical Practices Advisory Panel,  care and higher education. Extensive experience

2005-2008 creating change in a variety of environments. Also

Co-Vice President Vermont Association of have served on the NASW-VT board since 2006 and

Addiction Treatment Providers. 2007-2008 served as Chair, NASW-VT Ethics Committee since
’ 2007.

Member of ADAP’s Women’s Treatment Standards

Committee, 2006-2007 Mission Statement:

President of the Catamount Riding Club, 2006-2007 _
NASW-VT cannot be any better than what it can

| am in a leadership role at my present position as  afford. The chapter finds itself in a time of both risk

Division Dirgctor of Mental Health and Substance and opportunity as it seeks to grab opportunities to
Abuse Services for NKHS and when called upon  grow while managing the risk involved in those

serve as acting Executive Director. moves. As treasurer, | will work closely with the
o Board, the Committees, the Executive Director and
Mission Statement the membership to push the Chapter to grow while

| would hope to continue the good work that has bed¥SUring fiscal security.
done, as well as find opportunities to educate our
communities about mental health in an effort to
reduce the stigma. | am also very interested in

credentialing social workers who currently practice /-\( C{)
substance abuse treatment and who work with people \:a 8 ¥
who have co-occurring disorders. | would also be

interested in generating interest in establishing L ] ', ?
another MSW program in Vermont (preferably the l b
NEK!). B f



NASW-VT BALLOT 2008, continued

DIRECTOR AT LARGE DIRECTOR AT LARGE
Mark Gagnon, MSW Sarah Chase, LICSW,
Rutland, VT ACSW

Essex Junction, VT
Field of Practice:
Field of Practice:

Health
Mental Health Alcohol/Drug Abuse
Health
Leadership Experience: Mental Health
Board Member —Castleton Leadership Experience:
State College Social Work Program Advisory _ _ _ _
Council-2006-Present My leadership experience includes Social Work

, , . , Supervisor of a mental health program in NYC
Student Director-National Association of Social

Workers, Vermont Chapter—2005-2006 NASW-Vermont Board Member

o Numerous advisory panels and task forces
Mission Statement:

University Field Instructor

In serving as a board member for NASW-VT, my
primary goal would be to support and recognize the
critical work of our members across the state. | am Clinical Operations Consultant in NYC
particularly interested in issues of professional Coordinator of an adolescent substance abuse
identity and wish to gdvocate fqr title prqtectlon as dintervention program, and
means of safeguarding professional social workers as
well as those that we serve. Other areas of priority Most importantly, faithful Soccer Mom and official
include addressing and highlighting access issues Team Parent!
pertaining to mental health and substance abuse o
treatment from a policy level. It is also important thd¥lission Statement:

my service at NASW-VT reflects upon the strengths

that we share as a profession as well as how we canl have been serving on the NASW-Vermont Board

advance to best meet the needs of our members antpr the last two years as the Board Secretary. As the
clients. Board Secretary | was a member of the Executive

Committee. This required additional meetings and
responsibilities. As the parent of a young child my
time is limited and | was unable to participate in other
committees. As a Director At Large | would look
forward to participating in the PACE and Outreach
Committees as well as continue to assist with
NASW-VT conferences and trainings when possible.

Adjunct Lecturer for MSW program in NYC

http://www.surveymonkey.com/s.aspx?
sm=iXAPofi9vUpY7zvLHeRG7Q 3d 3d




NASW-VT BALLOT 2008, continued

MSW STUDENT REP BSW STUDENT REP

Judyann Pierce Kandi Clark
MSW Student, UVM Bachelor of Social Work Student
Plainfield, VT Castleton State College
Field of Practice: Mission Statement:
Child/Family Welfare | am currently social work student at Castleton State
Adolescence College. | have learned from my history as a foster
Mental Health child that | hope to one day help adolescents and
Alcohol/Drug Abuse families in similar situations. As a potential BSW

_ student Board Member of NASW VT's BSW, | hope
Experience: to help with the specific issues or problems that are
University of Vermont- Masters of Social Work before the board. | would like to take part in any
In progress: part time enrollment decisions that could help advocate for a better

_ Vermont. | hope to help the NASW-VT board
Student Intern-Social Work -NASW-VT Chapter-  racruit student members and promote issues relative

Montpelier, VT to social work students. | have volunteered with the
Association Management Boys and Girls Club of Rutland during the fall of the
Public Policy/Advocacy 2006-2007 school years. | helped run a program
Education called “Smart Girls” which helped adolescent girls

deal with society’s pressures on them. We discussed
many issues that many teens in this country deal
with. | hope to bring my experiences and knowledge
Mission Statement: of social work issues in the Rutland area to the

| would like to be part of carrying out the new awardsﬁ]o?rd that W?duld en%ance tr;e gtLeater gtpod. :EEOSR/?/
program. | am also interested in following legislative at you would consider me for the position o

issues and following up with the legislative student representative.
committee and participating in NASW conferences
and trainings as needed.

Independent Living Counselor - Lund Family Center
Burlington, Vermont

Thank you for your consideration.

Chapter Committee on Nominations and Leadershiptifigations (CCNLI)

Sandra Conrad, MSW the Council of Chapter Presidents. Locally: Board

So. Royalton, VT Member for Safeline (domestic and sexual abuse
organization) and President of the Royalton Civics

Field of Practice: Club for nearly 10 years.

Aging

Health Mission Statement:

Leadership Experience: To enhance and strengthen and Nominations &

At NASW-VT | held the following Leadership Committee by recruiting strong leaders for

positions: MSW Student Rep, not only board positions, but for the other important

President-Elect, and President. Nationally: Chair ofcommittees associated with NASW-VT.



NASW-VT BALLOT 2008

To be eligible to vote, you must be an active NASW member

Statewide Elected Positions

Please vote by circling the names of your choices

PRESIDENT ELECT(vote for one candidate)

Cathy W. Rousse
Other

TREASURER(vote for one candidate)

Merle Edwards-Orr
Other

SECRETARY/(vote for one candidate)
Other

DIRECTOR AT LARGE(vote for up t4 candidates)

Mark Gagnon
Sarah Chase
Other
Other

MSW STUDENT REPYote for one candidate)

Judyann Pierce
Other

BSW STUDENT REP\ote for one candidate)

Kandi Clark
Other

CCNLI (vote for up ta? candidates)

Sandra Conrad
Other

Please submit ballots

by
June 15, 2008

All ballots must be
postmarked by this date
to be valid!

Malil to:
NASW VT
P.O. Box 1348
Montpelier, VT
05601-1348

Or Fax to: 229-4318
Or go to:

http://www.surveymonkey.com/

s.aspx?
sm=iXAPofi9vUpY7zvLHeRG7Q 3

d_3d

See candidate biosn
Pages 7-9.

Please enter your NASW membership number

( Ballots without an NASW number will not be counted.)
If you have lost your number call the office toll free: 1-888-260-7398 aall
NASW Member Service at 1-800-742-4089.




The Executive Director’'s Corner Obricadol T/

Continued from page 5

our website and perhaps one CEU per event. Watch
the September-October newsletter for details that will e .
be forthcoming from David Broedy, a member of our %&g(mm QW Edxabiotes

Education and Professional Development Committee Rl
If you have other ideas about how we can better serye
your needs for ongoing professional development,

D
174

don't hesitate to speak up and let us know! Do you = THANK YOU
have ideas about a topic? A good place to meet? A Y/é:j,
terrific speaker? A presentation you would like to

make? (See the Call for Proposals on pagel5.)

We can only improve our service and increasg Judyann C. Pierce
the value of your NASW membership with your help . .
and feedback. My first year as your Executive for your contributions to
Director (the year has flown by faster than those NASW-VT

primaries!) has been rewarding for me, most of all in

my contacts with you and in learning about social wark  as an MSW intern from UVM.
and social work education in Vermont. Thank you fof Best WiSheS and gOOd |UCk

the feedback and the requests you have made. We [(pur

collective we) thrive on them! Comp|eting the

rest of your program
from everyone

at NASW-VT!
................ @mdos

Look at What's New on the Chapter

Website:
WWWw.naswvt.org y
Lot # # . Early Childhood : -l
# # and Mental Health ,4’
$ # #% Competencies (@
& $ # #° ( - New Report on the
$ & # #) Direct Care Workforce
x H# by Susan Gordon
) +(# #) . Chapter Awards Program

Chapter Elections Ballot




NASW-VT Awards Selection Criteria

Social Worker of the Year
NASW-VT member in good standing.
Lives and works in the State of Vermont.

Consistently demonstrates the six core values and through political and social action.
ethical principles of social work: service, social Demonstrates the highest standards of personal conduct
justice, dignity and worth of the person, importance of and integrity and exhibits social work values and

Advocates and contributes to the public’'s awareness of
social problems.

Demonstrates outstanding leadership and initiative

human relationships, integrity and competence. ethics.
Has made significant contributions in one or more of

the following areas: Service, advocacy, social policyLifetime Achievement Award

teaching, research, administration, program design and -

implementation, community development and work
with diverse or multi-cultural populations.
Demonstrates outstanding leadership skills.
Contributes to the public’s knowledge and positive
image of social work.

Maintains a commitment to ongoing professional
education of self and others.

Maintains uninterrupted membership in NASW.

Vermont Legislator/Public Official of the Year
Must be an elected or appointed public official who is
serving in office at the time of nomination (local or
state).

Demonstrates outstanding leadership in the
advancement of public policy through legislative and/
or political action in the service of social justice, civil
rights, human rights and the active engagement of

NASW-VT member in good standing.
Meets all the criteria for Social Worker of the Year.

Demonstrates one or more of the following:

1. Repeated outstanding achievements

2. Recognition beyond the social work

profession

3. Contributions with a lasting impact

4. Outstanding creativity and courage
Demonstrates the highest standards of personal
conduct and professional integrity.

Advances the values, ethics and knowledge of the
profession.

Supports public and social policies that ensure
equal rights for all regardless of race, creed,
religion, gender, sexual orientation, income or
physical challenge.

Advocates for social justice.

Serves the community on boards, civic groups,

social welfare issues and/or contributes to the social
work profession by promoting the advancement and/or .
protection of professional social work practice.

Exemplifies social work values and ethics by making
significant contributions to the lives of individuals,
families, vulnerable and marginalized populations, the

community and society. Nominations and Selection Process:
Supports the NASW-VT legislative agenda. NASW VT’s Chapter Committee on Nominations and
Leadership Identification (CCNLI) is responsible for the
Chapter awards program. CCNLI will review the nominations
submitted and present selection recommendations to the
Vermont and does not hold a social work degree.  B0ard for final approval. Any member of NASW-VT may

- . nominate candidates for the awards with the following
Addresses social issues that support equal rlghts_ exceptions: (1) foBocial Work Student of the Year -only
regardless of race, creed, gender, sexual orientation,Qfrent faculty, staff and field instructors from the department
physical challenge. of social work in a CSWE-accredited social work program
Advocates and/or works with vulnerable and at risk may nominate a student for this award; $2kial Work
populations. Educator of the Year -only current faculty, staff, field
Has made significant contributions to the lives of  instructors and students from the department of social work in

individuals, families, communities and the human @ CSWE-accredited social work program may nominate a
services. current faculty member for this award.

advocacy for causes, etc.

Demonstrates achievement in areas of expertise-
publications, research, contributions to theory or
development of a better understanding of social
issues, supervision, practice consultation, etc.

Public Citizen of the Year
A community member who lives and works in




Please check which award you are submitting a nomation for:

|:| Public Citizen of the Year
[ ] Ledgislator/Public Official of the Year
|:| Social Worker of the Year e

[ ] Lifetime Achievement Award

Nomination Criteria
See page 12 for nomination criteria.

Nomination Process

NASW VT Chapter members may nominate a person for any of the above catbgaudsnitting this form
with additional 3-4 paragraphs stating how the nominee has met the above crite@ad why they should
be selected for this award. This information may include the nominee’s coiomgutommunity
involvement, previous awards, resume, letters of recommendation, etc. All infornmaist be received by
June 15, 2008. NASW-VT would like a digital picture of the selected award recipient fGhapter
newsletter.

Nominee

Name Occupation/Title

Address City State  ZipCode
Daytime Phone Emalil

Nominator

Name Relationship to Nominee

Address City State Zip

Daytime Phone Email

Number of Years as an NASW Member

Additional paragraphs should be attached.

Please submit the application to NASW VT at P.O. Box 1348 Montpelier, VT 05601 or email t
naswvt@naswvt.org




Member Spotlight: Mark GagnQues rom s

in helping people access health care and coordinating care for

people with chronic conditions. Social Workers also play aMark : Increase awareness around mental health education
huge role in considering clients psychosocial issues that aend access issues. We all need to be advocating for clients
often lost within the medical model of care. Health Care in when and where there is a need for health care, including
general is a very complex social issue. mental health.

NASWVT: Does health care access differ for Medicaid NASWVT: What should NASW-VT be doing to be a better
enrollees who have a chronic condition compared to thosesupport for social workers?

Medicaid who do not have a chronic condition?

Mark : Chronic conditions may make it more difficult to \I\;Iark. '?d\\/’\;) cate ]:;); t'trl]e protect|onffor sofC|aI yvorklgés 'r][.t .
access care because there are more issues to deal with in & Hon- VW€ Need to have more of a professional Identity in
complex system. Coordinating our state. As social workers, we are great at advocating for

“I wish more care can be stressful and others, but not always that great at advocating for ourselves. |

social workers would confusing. Our program helps wish more social workers would get angry and take a stand

get angry and take a with that coordination while about itle protection.

o . NASW should also do more public education around
tan t titl also providing evidence based . . : ! ! .
;r?)tsc?iggli e interventions such as CBT andsomal work. | think there is a real misconception by the public

motivational interviewin and professional community about who we are and what we
Mark Gagnon 9: do. Professional social workers should be recognized as
NASWVT: How accessible do clinical leaders in areas such as assessment, diagnosis and

you think health care is in general? treatment.

Mark: | think Vermont has done well in working to make NASWVT: What is most satisfying about the work you do?

Health Care more accessible. Catamount Health is a great

example of this in my opinion. Mark: It is being able to make a difference in people’s lives.
Seeing the growth and movement of a client is quite powerful.

NASWVT: Are you aware of any reasons/barriers why

people with chronic health conditions would be refused he®'SWVT: What is most gratifying about being a Social

care? Worker?

Mark: People wouldn't intentionally be declined services,

but mental health issues could make it less accessible becsomge onlfei :Xl:;‘t'g#see)éﬁﬁ{éi“cestc;gﬁir?blitic; zhaéfszr?;r;gg
psychosocial issues can create barriers. ’ ysp 9- P

complex way of joining together by aligning yourself with
clients and helping them to see where they are and where they
want to go. Being a support for someone and challenging

them is very special.

NASWVT: How do you think our health care system is
performing?

Mark: |think Vermont is making an effort to address the

health care system in a proactive way. NASWVT: Where do you see yourself five years from now?

Igltark: | want to continue living and working in Vermont. |

may still be working for the state, but I'm also interested in
getting my license and maybe starting a private practice. I've
d also thought about teaching a social work class at a local
college. Other professional interests include: Reintegrating the

always consider mental health care as important as it trulyrgles of fathers in parenthood (often overlooked), integrating

The relationship between mental health and health can nofBg'tua“ty within clinical wor_k and mentz_al health treatment in
underestimated. he areas of PTSD, depression and anxiety.

NASWVT: What changes would you like to see and/or wh
issues do you think should be addressed?

Mark: | think there needs to be more awareness aroun
mental health issues. Our current medical model doesn’t

NASWVT: If you could get every member of the NASW-VMark_ also enjoys hiking, kaya_king, traveling, cooking,
Chapter to go out and advocate for Health Care Access inreadlng and going to the movies.
Vermont what would you ask them to do?



CALL FOR PROPOSALS

» CALL FOR PROPOSALS for Continuing Education Programs for Social
~  Workers and Other Behavioral Health Practitioners

4

9

Please complete and mail to NASW-VT, P.O. Box 1@48tpelier, VT 05601 or find this form on
our website and complete it as an electronic filed @mail as an attachmentt@aswvt@naswvt.org

Deadline for submitting proposals for FY 2009 is July 31, 2008.

Proposed Workshop Title:

Intended Audience: (check as appropriate)

Licensed Clinical Social Workers (LICSWSs) Psychologists
Other Professional Social Workers Marriage and Family Therapists
Licensed Mental Health Counselors (LMHC) Other

Licensed Alcohol and Drug Counselors (LADCS)

Specific Learning Objectives:

Content Outline:

Number of Continuing Education Units (one CEU for each contact hour in training):
Name of Person Offering the Proposal:
Mailing Address:

zip

Telephone:
Email: @

Please attach a brief biographical sketch and a curriculum vitae.



BOOK REVIEW -The Almost Moon

The Almost Moon by Alice Sebold Little, Brown,  amount to lifetime employment for a psychotherapist.
Co. 2007) The weight of this family story is crushing. Some
] , of us will respond predictably with “if only....” (as in “If
_Alice Sebold has a gift for only we could obliterate the stigma of mental illness and be

writing about repugnant behaviors angyee tg seek and receive care when it can make a
events in ways that induce reflection gjtference”). We can thank Sebold, speaking through
rather than abhorrent rejection. The  panjel, for another perspective, one that is relevant to all
Lovely Bones(Little Brown, Co. 2002) oy relationships. When Daniel describes Clair as “almost
it was the rape and murder of a child Byole,” Helen immediately likens the idea to the moon.
a neighbor, a story told from the dead «Right,” he said. “The moon is whole all the time, but we
girl's point of view, that provoked can't always see it. What we see is an almost moon or a
philosophical and even spiritual not-quite moon. The rest is hiding just out of view. But

od i contemplations of the hereafter and  there is only one moon, so we follow it in the sky.”
oday’s reality. S
Our inability to see does not alter the wholeness,

In her most recent novelhe Almost Moon (Little  tne integrity of that moon—or of the people we live with,
Brown & Company, 2007), matricide is the earthquake \york with, and love. The challenge is

before a tsunami of family dysfunction, including Severeaccepting that we do not know nor
agoraphobia suffered by a mother who was once a lingefig, we fix everything—and yet still
model. The issue for reflection, once again, is perceptiqg}a”evmg in our own wholeness and
vs. reality, this time in who we are and what we see in agiht of others, coaxing it forward

of others. when we can.

The family dynamic revolves around Clair, the  gypmitted by Rilla Murray
mother, who _does not leave home except rarely, only unggye you read a book you'd like to
dL_Jress, only in the company of her husband and covereghare with your social work colleagues? We welcome
with blankets. Father Daniel and daughter Helen conspire . - - :
to protect—both physically and emotionally—the fragile reviews of f|ct|on and non-fiction. Deadlines are th®& &6
Clair. In the words of Daniel, “[Clair is] almost whole...$Be month in the even-numbered months!
much of life is about almosts, not quites.” As the history
unfolds, it comes as no surprise that competing family NASW-VT Gilman SCholarShip
issues abound, that the entire family system is at work here.
Daniel goes off periodically to carve people and animalg
from plywood to repopulate his flooded and now- The N.ASW'VT Chapter_
abandoned childhood home and to spend time alone or iﬁStab“,Shed a S_ChOIarSh'p
mental hospitals under the cover story of “visiting family{@ward in 2002 in honor of
and friends in Ohio.” He enlists Helen in keeping secregformer Executive Director,
about things (such as his childhood home visits) that migMichael Gilman. Each year
upset Clair. When he commits suicide in front of his wifethe Chapter provides $1000

Helen accepts that she is the appointed heir to the from current revenues to fund
protection of her mother who, as she slides into dementfawo $500 scholarships to students who are enrollgd
becomes ever more the harpy toward her daughter.  |in accredited professional social work degree

One day during a visit from Helen, Clair soils |programs (BSW, MSW, or DSW programs).
herself. While attempting to clean her mother up,
something snaps. She smothers her disoriented mother If you know someone who might qualify for the
with a pillow and then clumsily attempts to cover up the [award or would like more information, go to
deed. Plot twists take us through sexual indiscretions Withttp://services.vsac.org/ilwwcm/resources/file/

her best friend’s 30-something son, nosy but mostly kindey439a4c46dd289/vsac%20scholarships%20bklgtd
hearted neighbors, the reappearance of an ex-husband BW¥inaloe2012-4 pdf

one of two daughters, encounters with investigating poli
officers, and the revelation of a family history that would

"The NASW-VT award appears on Page 29.




NASW-VT Presents Professional Development Workshop

Walking the Tightrope: Ethical Complexities in Behavioral Health
Practice in Rural Communities

Presenter:
Phyllis N. Black, M.S.W., Ph.D. Professdarywood University School of Social Work

Friday, June 6, 2008vermont Law School, South Royalton, VT
Registration 8:30 a.m.- Program: 9:00 to 3:00

5 ethics CEUs

Social Work practice in rural communities is challenged by a corisiallaf ethical
issues arising from unique cultural norms and values of life in small caities. These include dual/multiple
relationships, confidentiality, limited resources, and competencan&tigable complexity of interlocking relationships
in small communities makes multiple relationships with clients udabbte, thereby posing ethical
perplexities for social workers.

About the presenter:

Phyllis Black, PhD., is a Professor at Marywood University School of Sociat @hat Director of
an off-site campus in the Lehigh Valley. An MSW graduate of McGill Universitg received her
doctorate at the Catholic University of America. Dr. Black is a frequentrszsan ethical issues in social
work practice and has published in this area.

For more details, go towww.naswvt.org

Registration Form:

Please mail with paymet: NASW-VT Chapter, PO Box 1348, Montpelier, VT 05601
Name:

Address:

Town: State: _ip: Z
Phone: NASW#
Email:***

*** Confirmations will be sent via email ONLY. If one B not available to you, please call
(toll free) 1-888-260-7398 to receive confirmation Directions will be emailed with confirmation.

Early rate registrations must be postmarked by M&y2008. Final Registration deadline is May 31, A0

é‘;e;f&ow for late registration fee f;ihiztégf“’“ Fee
RateBefore May 6, 2008  Ratéfter May 6, 2008 - Coffee, tea, juice, a
[] NASW Member $90 $110 E(r)gzgl?fzgall?)uffet lunch
[ ] Non-NASW Member $110 $130 with vegetarian optior],
[ 1 NSAW Student and afternoon snacls
ETHICS Continuing
*Meml_)er . . $45 . . $55 Education Units
Registration after final deadline and/or DAY OF: Additional $15.00 |conference materials




Clinical Supervision for Licensing
Group

There is still space in a supervision group|
social workers who are working to acquire the qu
fications needed for becoming a licensed clinical
social worker in Vermont (LICSW). The group ig

ment of Social Work at UVM. Participants should
be recent MSW graduate who are providing dire¢t
service to clients in a public agency. There is ng
charge for this group. If you would like to join the
group or get more information, please contact Li

Lax atllax@uvm.edu

EMPLOYMENT
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led by Lisa Lax, MSW LICSW, through the Depart;
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Child and Family Services
A division of Rutland Mental Health

Child and Family Services provide community

and home-based mental health services to children

and families in the greater Rutland region. We
create and administer programs that strengthen a
preserve vulnerable families, through prevention,
intervention, education and advocacy. We offer g
empowering and rewarding work environment
allowing staff to enhance their own lives while

making a difference in the lives of those we serve|

Therapeutic Case Manager-Outpatient
Provide mental health case management to children g
7-18 in the home and community. Seeking individual
with strong background in social work, psychology, an
or human services. Candidate should be well organiz
and team players. Position may also include some gr
work in community and school settings. Full time.
Bachelor’'s degree.

Family Focus Crisis Clinician
Community based crisis clinician with ability to assesg
social, emotional and mental health needs of children
families. Must be able to provide immediate and shor
term services in coordination with team members and
other service providers. Full time. Master’'s degree af
experience preferred.

Clinician/Case Manager, Early Childhood Team
Provide clinical services, case management and
community based supports to young children (birth to
six) and their families, partially within Rutland County
Head Start. Provide consultation for early childhood
settings. Demonstrated skills working successfully wit
challenging behaviors in young children needed; also

experience working to support families using relational

model. Highly organized and detail oriented, strong
collaborative and team skills are essential. Full-time y
round position. Excellent writing skills and computer
proficiency are a necessity. Involves transportation of
clients in personal vehicle. M.A. or B.A. with two year
experience required.

Submit cover letter and resume to
Rutland Mental Health
Services, EOE
P.O. Box 222
Rutland, VT 05702
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May 2008

Date
5/2/2008

5/8/2008

5/9/2008

5/9/2008

5/16/2008

5/21/2008

5/29/2008

June 2008

Date

6/4/2008

6/5/2008

6/5-6/2008

6/6/2008

Event Name # of CEUs Location Provider Name Phone
NAMI-Vermont Provider Education 5 Burlington, VT NAMI-VT 802-244-1396

An Evening Conversation with Area 2 Winooski, VT Vermont Adoption 802-223-4744
Professionals Consortium

New Thoughts on Old Problems in Suicide 6 Middlebury, VT Counseling Service of 802-388-0302 ext.
Prevention: Matrix Treatment Planning, Addison County, Inc

Effectively Uncovering Suicidal Ideation,
Fresh Slants on Risk Factors and

Documentation

Parenting the Hurt Foster or Adopted Child 5.5 Burlington, VT Vermont Adoption 802-223-4744
Consortium

Creating, Caring-Preventing Violence in 55 Bennington, VT United Counseling 802-442-5491

Children and Adults Service of Bennington
County

MATRS: Integrating the ASI with Clinical 6 Burlington, VT Vermont Integrated 802-652-2020

Processes Services Initiative

Schwartz Center Rounds 1 each Rutland, VT Rutland Regional Medical 802-747-3713
Center

Event Name # of CEUs Location Provider Name Phone

6th Annual Charles M. Poser, M.D.Lecture 4 So. Burlington, VT Stern Center for 802-878-2332

for Health Care Professionals, Educators, Language and Learning

and Parents. Resilient Learners: Building

Motivation and Developing Hope

"Spirit Trek" Workshop on Evidence-Based 5 Colchester, VT The Howard Center for 802-864-8095

Psychological Interventions to Reduce Human Services

Stress, Anxiety and Fear and Enhance

Spirituality

Child Psychiatry for the Primary Care 125 So. Portland, ME UVM Continuing Medical 802-656-2292

Clinician Education

Walking the Tightrope: Ethical Complexities 5 Ethics So. Royalton, VT NASW Vermont Chapter  802-223-1713

in Behavioral Health practice in rural 888-260-7398

Communities

sbunsin N30 panoiddy 1A MSVYN




NASW-VT Chapter
Box 1348 ~ Montpelier, VT 05601

It's Chapter Election Time!
VOTE VOTE VOTE
Ballot inside on page 10
or vote online at:
http://www.surveymonkey.con

S.aspx?
sm=iXAPofi9vUpY7zvLHeRG7

Q_3d_3d

~

Don’t Miss
Walking the Tightrope: Ethical
Complexities in Behavioral
Health Practice in Rural
Communities

Friday, June 6th
5 Eth|CS CEUSapproved

For licensed clinical social workers and
Licensed mental health counselors.
Psychologists (applied)

See page 17 for details and registration form.

Non-Profit Org.
U.S. Postage
PAID
Montpelier, VT
Permit No. 76

Mark Your
Calendars Now!

NASW-VT 2008
Annual Conference

Friday, November 7, 2008

In the Burlington area!




