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 Cathy Rousse, 
a director of mental 
health and substance 
abuse services of 
Northeast Kingdom 
Human Services, was 
elected to serve as 
President-Elect from 
2008 to 2009, when 

she will take over as Chapter President.  
Cathy has served on the Board this year 
as a Member-at-Large and will serve as 
our Chapter’s Alternate Delegate to the 
NASW Delegate Assembly this August 
in Washington, DC. 
 
 Merle Edwards-Orr , chair of the 
Chapter Ethics Committee and a 
Member-at-Large of the Board of 
Directors, was elected to serve a two-year 
term as Chapter Treasurer.  Merle is 
the Consumer Direction Manager at the 
Vermont Department of Disabilities, 
Aging and Independent Living. 
 
 New Members-at-Large are 
Mark Gagnon and Sara Chase. Mark 
returns to the Chapter Board several 
years after he completed a term as the 
BSW Student rep while studying at 
Castleton. In the meantime he has earned 
his MSW and is working as a Medical 
Social Worker with the Office of 
Vermont Health Access. 

BIG NEWS!! 
New Horizons Goes Electronic! 

 
 The NASW-VT Board made a 
decision in its June meeting to “go 
electronic” with the New Horizons 
newsletter.  This difficult decision was made 
in the interest of saving money, trees, and 
time, but the Board also specified an 
alternative for members who cannot get the 
electronic version. 
 The hard copy newsletter costs the 
Chapter over $700 per issue for printing and 
postage alone.  We use as many of 20 sides 
of 8.5 x 11 paper in each copy that goes out.  
Although we try to get copy to the printer as 
soon as possible after the 1st of the even-
numbered months, it often takes two weeks 
to get to you as bulk mail. In a time of 
growing awareness about environmental 
issues and a challenging fiscal climate, 
saving this money, the paper, and getting the 
news to you faster seemed a wise course to 
follow. In addition to these savings we will 
have the benefit of sharing our photos and 

(Continued on page 6) 

 Sara has most recently served the 
Chapter as Chair of Social Work Month 
and as Secretary to the Board and 
member of the Executive Committee.  
She is a psychotherapist and behavioral 

(Continued on page 6) 
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When your contact 
information changes, please 
keep us at NASW-VT in 
the loop!  It is easy to do.  Here are the steps: 
 

1. Access the internet and go to http://
my.socialworkers.org 
2. Enter YOUR sign-in information and click 
“sign on.” 
3. Your NASW membership file will appear. 
4. If you have changes and additions to make, 
click on “edit.”  Use this page to update any 
contact information already in your file.  When 
you are done, click “submit.” 
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From the President  
By Martha Molpus, LICSW    

    Using Our Power 
 
 
 As long as I have been a 
social worker, I have been a 
member of NASW.  I never wanted 
to miss an opportunity to hear about 

what was going on in my profession, to gain 
awareness of ways to meet societal needs as well as to 
improve my practice skills.  NASW-VT continues to 
offer those same benefits, to represent social workers 
in decision-making forums in Vermont, to promote 
our professional development, to provide social 
workers opportunities to come together to strengthen 
our ability to serve our clients.  Our membership, 
yours and mine, is the power of NASW-VT, and our 
participation increases this power. 
 
 In Vermont, we have concluded chapter 
elections and are embarking on a new year of 
activities.  These will include more networking events, 
in locations throughout the state.  Our annual 
conference will focus of areas of social work practice, 
and we will continue to offer excellent workshops.  
PACE (Political Action for Candidate Election) will 
be endorsing and financing Vermont candidates  who 
support social work values.  Your participation in any 
of these activities increases our power.  Please call the 
chapter office at 888-260-7398 for more information. 
 
 On the national level, NASW is holding 
Delegate Assembly, the triennial August gathering of 
elected social workers from all over the U.S. and 
territories to reach consensus on what guides our 
profession.  Delegates determine both policy, to be 
printed in Social Work Speaks, and emerging issues, 
to inform the agenda of the  NASW.  This year 
national NASW has decided that Delegate Assembly 
will be electronic.  This makes sense from a financial 
standpoint, in order to best use the organization’s 
resources, and to be mindful of our carbon footprint.  
NASW had already shortened Delegate Assembly by 
several days and much of the preliminary discussion 
and voting has been done online.  Further, the national 

NASW journal will be 
presented online in the 
future, as will national 
elections.  I look 
forward to representing 
you as Vermont’s 
delegate in this historic 
virtual forum. 
 
 In our state, NASW-VT is utilizing electronic 
communication in new ways, with more members 
voting online in our recent election than sending paper 
ballots.  Our website is increasingly being used for our 
chapter communication, including this newsletter.  To 
someone who remembers life before faxes, personal 
computers, and even photocopiers, our ability to use 
new technology to meet the needs of our profession is 
gratifying--and exciting.   NASW-VT is committed to 
serving you, its members, in the most efficient and 
effective way. Please add your energy to make 
NASW-VT even more powerful.     
 
                                 ����������������� ������������������������ �

  Our 
membership, yours 
and mine, is the power 
of NASW-VT, and our 
participation increases 
this power. 

NASW-VT Education Committee Chair,  Ron 
Ceppetelli, shares his research in a poster session at 
the Bi-State Primary Health Care Association in May.  
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Kids-A-Part Raises Awareness in 2008 Legislative Session 
Submitted by Tara Graham 
 
 The 2008 Vermont legislative 
session saw the first-ever attention given 
to the needs of children of parents who 
are incarcerated.  Kids-A-Part is a 
program of Vermont Children’s Aid 
Society.  The vision for Kids-A-Part is 
to make the Children of Incarcerated 
Parents: A Bill of Rights a reality for 
Vermont.  The program offers education, 
advocacy and direct service focused on 
the following three rights: 
 
· Children are safe and informed at the time of their 

parent’s arrest and incarceration. 
· Children speak with, see and touch their 

incarcerated parents. 
· Children have access to quality services and 

relationships that they can count on as they face 
their parent’s incarceration. 

 
 It is estimated that at least 4,500 Vermont 
children experience separation from a parent because 
of incarceration each year.  In 2007, the total number 
of men and women who were incarcerated at some 

time during the year was 
7,190: 6,175 men and 1,015 
women.  At any one time, 
there are an additional 1,800 
people on “furlough” in the 
community that qualify as 
being incarcerated (VT DOC 
statistics, 02/2008). Among 
incarcerated women in 
Vermont, 80% were mothers 
and 75% of these mothers 
(609) were the primary 
caregivers of their children at 

the time of their arrest.  If national statistics prevail, it 
is estimated that close to 50% of 3,500 incarcerated 
Vermont men have children.  Relationships between 
fathers and children are further complicated by the 
fact that over 25% of the men’s incarcerated 
population is being housed out of state and that 
number is predicted to grow. 

 On the basis of well-established research, 
Kids-A-Part embarked on a legislative agenda in 2008 
that led to House Bills H. 734, H. 735 and H. 736 and 
included: 
 

· A Proposed Bill of Rights of Children of 
Incarcerated Parents 

· Developing an Arrest Protocol 
· Improving contact between children and 

incarcerated parents 
 
 Concerns regarding the safety of children at 
the time of a parent’s arrest took form in Senate Bill S. 
253. 
 
 While none of the bills was enacted into law as 
written, Corrections Legislation Sections 19 & 21 of 
H. 859 capture much of what was intended.  Section 
19 mandates investigation of issues related to minor 
children of incarcerated parents, which includes:  data 
about the numbers of Vermont Children affected, a 
report about policies regarding contact across facilities 
and requests recommendations regarding improving 
appropriate contact between incarcerated parents and 
their children, how to collect relevant data, and how to 
support children throughout their parent’s 
incarceration.  Section 21 requires that the Law 
Enforcement Advisory Board review and evaluate 
current law enforcement practices and procedures in 
arresting the parent or caretaker of a minor child and 
asks for a report and recommendations for improving 
current practices. 
 

(Continued on page 7) 



The Executive Director’s Corner 
 

Rilla A. Murray,  
M.S.(Soc Adm.) DrPH 

Executive Director 
 
Dear Social Work Colleagues, 
 
 With this newsletter issue 
we observe the passing of another 

fiscal year and the adoption of a new budget for the 
coming fiscal year here at NASW-VT.  As promised in 
the last issue, changes are underway.  Perhaps, most 
noticeably, New Horizons is going electronic (see related 
article). We have added photos and extra pages to our 
newsletter in the past year, increasing costs at the same 
time we have improved our product.  We hope to 
continue to improve the newsletter and all Chapter 
communications with you but at a more reasonable cost. 
 
 The budget proposed for FY09 (which started 
July 1, 2008 and ends June 30, 2009) is a tight one that 
depends heavily on non-dues revenue that we earn 
principally by offering continuing education workshops.  
We plan to offer 4-5 educational events in FY09 and to 
net at least $20,000.  This translates to approximately 
428 “seats” sold throughout the year.  If every single 
member of NASW-VT attended at least one event, we 
would more than accomplish our budget goals! 
Obviously, this is an ambitious and optimistic approach 
to planning and I ask that each of you consider that our 
Chapter can only advocate for you if we can pay our 
bills.  You can help by choosing to attend at least one 
NASW-VT educational offering this year. 
 
 To reduce costs for workshops and periodic 
networking and discussion events, we are seeking free 
and low-cost venues. If you have suggestions for 
meeting facilities in your area, please tell us about them.  
What we look for in a venue is:  space adequate to our 
purposes; adequate parking; opportunity to provide food 
or access to nearby restaurants (for “lunch on your 
own”); accessibility; and a coordinating contact person. 
 
 In another change we have created an 
opportunity for members and others to contribute to the 
NASW-VT Gilman Scholarship Fund (see related 
article). Not only will this help our budget situation, but 
it provides a very professional way to honor a colleague, 

intern, or family member with a contribution. We will 
keep you posted on contributions to date in our 
newsletter and on our website. 
 
 You can help to increase our non-dues revenues 
by encouraging your employer to place job ads with us.  
New rates and options are posted on the website 
(www.naswvt.org).  Similarly if your organization is 
offering a continuing education event, please encourage 
the organizer to seek CEU approval for social workers in 
Vermont.  Information and forms for doing so are also 
on our website. Finally, if you use business services, 
such as billing, forms, or financial services, tell us who 
your suppliers are and we will solicit ads from them as 
well. 
 
 You will see 
changes in the website 
this fall too and we will 
be pointing you to the 
website for a wide variety 
of information and 
resources. There is so 
much good news to share and so many ways you can 
contribute—from an opinion to a presentation to a 
financial contribution to the scholarship.  Stay involved 
or get more involved—help us build a  powerful 
professional social work community in Vermont! 
  

Thanks for your support! ���������������������  
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 If you have 
suggestions for meeting 
facilities in your area, 
please tell us about 
them. 

Participants listen intently to speaker Phyllis Black at a  
recent conference on Rural Ethics in June.  
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Board Elections 
Continued from front page 

health consultant for the Community Health Center of 
Burlington and Field Instructor for the University of 
Vermont’s BSW and MSW programs. 
 Judyann C. Pierce, former UVM MSW 
Student Intern in the Chapter Office, was elected to 
serve as the MSW Student Rep for 2008-2009.  Judy 
will intern in the Barre Regional Office of the 
Division of Children and Families this next year.  
 
 Kandi Clark , an undergraduate student at 
Castleton State College, has been elected to serve as 
the BSW Student Rep for 2008-20090. 
   
 Sandy Conrad, former Chapter President, 
and Social Worker at Gifford Medical Center in 
Randolph, was elected to serve on the Chapter 
Committee for Nominations and Leadership 
Identification (CCNLI).  This is the Committee that 
helps to identify future Chapter leaders and manages 
the Chapter Awards Program. 
 
These results were certified by the Board Secretary, 
Sara Chase. Thanks to all who voted in our Chapter 
elections!  The number of votes this year was almost 
double what we received last year.  We have the 
following open leadership positions— 
Board:   

· Secretary 
· 2 Members-at-Large 
· BSW representative  

Committees:   
· Legislative Committee Chair 
·  Public Relations and Outreach Chair 
· 2009 Social Work Month Chair 
· Members for all Chapter Committees 

(legislative, diversity, ethics, PACE, 
education and professional development, 
public relations and outreach, social work 
month) 

 
Please contact President Martha Molpus 
(mmolpus@rrmc.org or mmolpus@sover.net) or 
CCNLI Chair Sandy Conrad (sconrad@gifford.org) 
to express interest in any of these positions or to 
recommend someone. 

BIG NEWS!! 

graphics in color, something we could never afford in hard 
copy! 
 The newsletter will continue to be issued bi-

monthly by email and will 
continue to be posted as a 
downloadable file on our 
website.  You will be able to 
print those pages you want to 
print and if you misplace a 
copy, you can always go to the 
website (www.naswvt.org) and 
find back issues. 
 This move makes it 
more important than ever that 

you keep your email contact information up to date with 
NASW.  To do so, go to www.socialworkers.org and sign 
in to the Member Center (top of home page). The Chapter 
uses the same database to generate email lists for bi-weekly 
and other email updates and will use it for the electronic 
version of New Horizons as well. 
 If you are unable to receive the electronic version 
of New Horizons, and wish to continue to receive the hard 
copy, you must do two things:  (1) go to 
www.socialworkers.org and verify your snail mail and 
other contact information is current; (2) and then notify the 
Chapter office of your interest in receiving the hard copy.  
You may notify us by letter, phone (toll-free at 888-260-
7398), or email at naswvt@naswvt.org using “Newsletter 
Hard Copy as your subject line. 

(Continued from page 1) 

 In addition to 
these savings we will 
have the benefit of 
sharing our photos and 
graphics in color, 
something we could 
never afford in hard 
copy! 

Castleton Students celebrate their BSWs with NASW-VT 
Executive Director, Rilla Murray and former Board members 
Luther Brown (far right), Katie Sprowl (center) and Lillian 
Jackson and David Ellenbrook (standing and sitting left).  
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Kids-A-Part Raises  
Awareness  continued from page 4 

 This incredible milestone occurred in the first 
year the Vermont Statehouse has considered the needs 
of children whose parents are incarcerated; and it 
reflects our state’s commitment to caring for the most 
vulnerable members of our community.  In the 
process, Kids-A-Part was successful in forming 
collaborative working relationships the Department of 
Corrections, Department for Children and Families, 
Mobius Mentoring, The Permanent Fund for the Well-
Being of Vermont Children, The Lamoille County 
Community Justice Project, HowardCenter, KidsSafe 
Collaborative and Voices for Vermont Children, 
among others. 
 
 Several legislators showed particular interest 
and support, including Representatives Pugh, Lorber, 
and Haas, and Senators Miller, Condos, and Snelling 
and their committees. 

(Continued from page 4) 

The Children of Incarcerated Parents: 
 A Bill of Rights 

 
· The right to be safe and informed at the time of 

their parent’s arrest 
· The right to be heard when 

decisions are made about 
them 

· The right to be considered 
when decisions are made 
about their parent 

· The right to be well cared 
for in their parents absence 

· The right to speak with, see and touch their parent 
· The right to support as they struggle with their 

parent’s incarceration 
· The right to not be judged, blamed, or labeled 

because they have an incarcerated parent 
· The right to a lifelong relationship with their 

parent 

WANTED:  CHAIR FOR 
SOCIAL WORK MONTH 

2009   
 

 Energetic NASW-VT 
member with good facilitation 
and coordination skills needed 
to lead our planning group for 
Social Work Month 2009.  
Our plans include a Lobby 
Day in March at the State House and simultaneous 
celebrations in key agencies across the state. 
 
Job Description: 
The Social Work Month Chair will work with the 
Executive Director and MSW student intern to recruit 3 
to 5 NASW-VT members and social work students to 
working committee, call meetings (by conference call), 
and document decisions made. The Chair will provide 
leadership and facilitate the following activities by the 
Committee members: 
 
· Communicate with members and agencies about the 

Social Work Month 2009 theme and available 
support materials; 

· Promote community- and agency-based recognition 
of Social Work Month;  

· Solicit op-ed pieces and letters to the editor 
supporting the contribution of professional social 
work to the economy and the quality of life in 
Vermont; 

· Participate in ceremonies recognizing professional 
social work month at the State House; and  

· Gather photos and other materials from Vermont 
Social Work Month celebrants to be reproduced in 
our spring newsletter next year. 

Does this sound like you?  Don’t hesitate to raise 
your hand and volunteer!  Contact either President 
Martha Molpus (mmolpus@sover.net or 
mmolpus@rrmc.org) or Executive Rilla Murray 
(rmurray@naswvt.org) or call the Chapter office at 
888-260-7398. 
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There’s a lot of diversity in “diversity”!   
By Patricia Shine, Chair, NASW-VT Diversity Committee 
 

 As the incoming chair of 
our chapter’s Diversity 
Committee, I find myself asking 
what we mean by the word 
“diversity”.  As with so many 
words and terms in the English 
language, we often think we 
share a common understanding 
of something until it becomes 
glaringly clear that we don’t.  As 
social workers we are acutely 
aware of the need to delve more 

deeply, to look below the surface, to understand the 
meaning behind the message.  So as I ponder this new role 
I wonder if we as members of VT NASW have a shared 
definition of what we are talking about when we talk about 
“diversity”. 
 
 When social workers talk about diversity, we 
usually mean inclusion in terms of race, age, gender, sexual 
orientation, and disability – and making a commitment to 
serve and empower groups that have been or are currently 
oppressed, underserved and underrepresented.  In other 
words, we often understand “diversity” as something that 
embraces inclusion and challenges the oppression inherent 
in racism, sexism, classism, etc.  While this understanding 
is important it is also limited.  We need to delve more 
deeply to “see” what is not 
highlighted by such an 
understanding. 
 
 There are three things that 
need to be in the forefront of 
understanding diversity and they 
are all inextricably linked.  First is 
power – who has it, who doesn’t 
and why. While traditional understandings of diversity 
usually focus on those who don’t have power, they don’t 
always shine a light on those who do have power. 
 
 Second is the structural nature of oppression.  
Oppression is not about individual behaviors.  It is about 
the systems that create and demand those behaviors.  
“Being inclusive” is only part of the equation.  We need to 
focus on changing systems that give power to “some of us” 
to choose to be inclusive of “others” – or not. 
 
 Lastly, we need to look at privilege.  As a straight 

person, if I focus only on homophobia, I can come away 
with an “objective” understanding of the oppression of 
lesbian, gays, trans and bi folks.  I can feel “badly” for how 
they are oppressed and I can even work to challenge such 
oppression.  However, if I widen my lens to include a focus 
on heterosexist privilege, then my understanding becomes 
subjective.  I am now an active player in this narrative.  I 
can see that I am a part of this oppression due to the 
privileges I receive simply because I am heterosexual.  
Identifying our privileged status makes it clear that we are 
part of the problem.  But 
such clarity of vision also 
allows us to see how we 
can then be a part of the 
solution. 
 
 Vermont is diverse 
in all different kinds of 
ways.  Let’s work together 
to educate and inform ourselves about the oppressive 
structures that keep us apart so that we can create new 
structures that genuinely empower, connect and enliven 
everyone. 
 
If you are interested in becoming a member of the 
Diversity Committee, please contact Pat Shine at 
patricia.shine@lyndonstate.edu  

 We need to 
delve more deeply to 
“see” what is not 
highlighted by such 
an understanding. 
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NASW Issues New Diversity/Affirmative Action  
Guidance to Encourage More Inclusion 

 

Pay it Forward through the  
Gilman Scholarship  

 NASW has issued a new set of guidelines to 
assist chapters in improving their attention to issues of 
diversity in all areas of operation—from leadership to 
communication to professional development. 
The guidelines offer new flexibility to chapters for 
setting goals, defining specific action steps, and 
evaluating progress.  In effect, they replace numerical 
demographic counts of chapter leadership with the 
requirement that each chapter develop and work from 
a more substantive annual diversity/affirmative action 
plan. This is especially helpful to Vermont, where our 
rich diversity is not fully visible but exists 
nonetheless. Further it gives us a chance to look 
beyond race, ethnicity, and sexual orientation to think 
about issues of class and age.   
 

 In sum, the new guidance offers both a 
challenge and an opportunity to us to more fully 
explore our diversity as a state and a profession, and to 
seek opportunities to make structural changes in the 
ways we operate and interact within our environment 
with the goal of being more inclusive. 
 

 NASW-VT staff is working closely with the 
Chapter Diversity Committee to come up with a 
preliminary plan.  A final plan will be submitted in 
December 2008.  If you have something to say on this 
issue—or ideas about what we should focus on with 
respect to improving our attention to issues of 
diversity, do not hesitate to contact either Pat Shine, 
Diversity Committee Chair 
(Patricia.Shine@lsc.vsc.edu)  or Rilla Murray, 
Executive Director (rmurray@naswvt.org or 888-260-
7398). 

 Did you receive financial support while you 
were studying to become 
a professional social 
worker?  Now you can 
“pay it forward” by 
making a contribution to 
the NASW-VT Gilman 
Scholarship.   
NASW-VT members may 
now make tax-deductible contributions to this 
scholarship, which was established in 2002 to honor 
former Executive Director Michael Gilman.  Each 
year the Chapter contributes $1000 to provide two 
$500 scholarships to individuals enrolled in 
accredited social work programs.  The Gilman 
Scholarship is administered by the Vermont 
Scholarship Fund, a 501©(3) affiliate of the Vermont 
Student Assistance Corporation (VSAC) – 
www.vasc.org. 
 

 In fiscal year 2009 
our goal is to raise 50% of 
the annual scholarship 
fund, or $500, through 
individual tax-deductible 
contributions. To make a 
tax-deductible 

contribution, please send a check made payable to 
the “Vermont Scholarship Fund-NASW-VT 
Gilman Scholarship Fund” to NASW-VT, P.O. 
Box 1348, Montpelier, VT 05601-1348. Please note, 
your check MUST be made payable to The Vermont 
Scholarship Fund.  Checks written to any other 
payee will not be considered tax-deductible. 
 
For more information about the Vermont Scholarship 
Fund, go to: www.vermontscholarshipfund.org 

 

NASW-VT Treasurer Merle Edwards-Orr at a recent workshop. 
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NASW VT Chapter Presents: 

 Mindfulness-Based Cognitive Therapy  

Presenter:   
 

Susan Woods, M.S.W., L.I.C.S.W. 
 

Friday, September 26, 2008 
Registration 8:30 a.m. 
Program 9:00 to 3:00  

 
 

Vermont Technical College 
Old Dorm - Randolph, Vermont 

5 CEUs 

Continuing ed credits 
applied for: Mental Health 

Counselors and 
Psychologists 

About the presenter: 
 Susan Woods is a 
psychotherapist who has practiced 
meditation and yoga for 25 years. She 
has been a long time teacher of 
Mindfulness-based Stress Reduction 
(MBSR) and currently teaches at the 
Center for Mindfulness, at the 
University of Massachusetts Medical 
School. She has trained health care 
professionals in mindfulness-based 
interventions and teaches a Mindfulness-based Cognitive 
Therapy (MBCT) professional training program with 
Zindel Segal, PhD.  Ms. Woods co-designed and leads an 
Advanced Teaching and Study program for experienced 
MBCT Teachers. For further information, please visit 
www.slwoods.com 

Training in Mindfulness-Based  
Cognitive Therapy for Depression 

Relapse 
This one-day training program is for those 
professionals who are interested in the 
interface of mindfulness in clinical treatment.  
The Mindfulness-Based Cognitive Therapy 

program is designed to help those who suffer from 
recurring episodes of depression and unhappiness and 
brings together cognitive therapy with the practice of 
mindfulness. The core of this program lies in strengthening 
our innate capacity for awareness.  In developing practices 
that increase our ability to live in the present moment, a 
different relationship to all the various modes of mind is 
supported. This improves self-observation, self-
management and softens judgments about cognitive and 
psychological triggers.  It increases opportunities to see 
thoughts and emotions as transient events rather than facts 
and offers the possibility to see oneself as whole rather 
than broken. 

 

For more information and 
 suggested readings, go to: www.naswvt.org, 

or www.slwoods.com 

Training program outline 
1. Review of Mindfulness 

· Characteristics 
· Understanding suffering from the lens of mindfulness 

2. Mindfulness and Depression Relapse 
· Cognitive vulnerability 
· Mood 
· Cognitive maintaining factors 
· Rumination, worry, hopelessness, avoidance 
· Changing patient/client’s relationship to thoughts and 

moods 
3. The structure of the MBCT program 
 
Training Objectives 

· Participants will be able to identify the various 
components of the MBCT program. 

· Participants will develop a working definition of 
mindfulness. 

· Participants will identify characteristics of mindfulness 
that support “embodied awareness” and deep listening 
skills. 

· Participants will discuss the role of mindfulness in the 
therapeutic relationship; the relevance of “being” mode 
versus “doing” mode. 

· Participants will identify specific mindfulness-based 
approaches for both personal and professional life. 

NOTE:  
Date/

Location 
change 



*Registration after 
final deadline and/or 
DAY OF:  Additional 
$15.00 

Note: If you 
registered in the 
spring for two 

workshops at $170.00 
for both, 

 you may register 
early for only $85.00 
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MINDFULNESS Workshop Registration 
Registration Form:                                     
Please mail with payment to: NASW-VT Chapter, PO Box 1348, Montpelier, VT 05601 

Name:_______________________________________________________________________________ 

Address:_____________________________________________________________________________ 

Town:_________________________________________________State:________Zip:______________ 

Phone:_____________________________________NASW#___________________________________ 

Email:*** ___________________________________________________________________________ 

*** Confirmations will be sent via email ONLY. If one is not available to you, please call  
 (toll free) 1-888-260-7398 to receive confirmation.    Directions will be emailed with confirmation.  

Early rate registrations must be postmarked by August 26, 2008.  

Final Registration deadline is September 19, 2008 
                                 *see below for late registration fee 

 

EARLY Rate on or Before August 29       Rate After August 29 

 

[ ] NASW Member    $90.00     $110.00       

[ ] Non-NASW Member   $110.00     $130.00  

[ ] NASW Student Member  $45.00    $55.00 

Registration Fee Includes: · Coffee, tea, juice, a continental breakfast, lunch, and afternoon snack· 5 Continuing 
 Education Units ·Conference materials · Vegetarian lunch selection  

5 Continuing Education Units have been granted by NASW VT. Continuing education credits applied for: Mental Health Counselors and 

Psychologists  CEU certificates will be distributed at the conclusion of the program.   
Attendees who leave early are invited to sign out and receive a new certificate with appropriate units  
corrected and mailed or emailed to them.  

DIRECTIONS:   Discovering Mindfulness: Old Dorm, Vermont Technical College, Randolph Ctr., VT 
1. Take Interstate  I-89  to the VT-66 exit toward VT-12/RANDOLPH.  2. Turn LEFT onto VT-66. 
3. Turn RIGHT onto E BETHEL RD. 4. Turn SLIGHT LEFT onto S RANDOLPH RD. 5. Stay STRAIGHT to go onto  
SILLOWAY RD. 6.Turn SHARP LEFT onto BOUDRO RD. 7. End at Randolph Center, VT 05061 

REGISTRATION FEE INCLUDES: 
· Coffee, tea, juice, a continental breakfast,  lunch, and 
afternoon snack· 5 Continuing Education Units · 
Conference materials · Vegetarian lunch selection  
DEADLINE: 
Early rate in effect until 30 days ahead.  Final registration 
one week ahead. After that $15.00 late fee applied and 
there can be no lunch guaranteed.  
 
PAYMENT: 
Make checks payable to: NASW-VT    

Mail check and registration form to: 
NASW-VT Chapter, PO Box 1348,  
Montpelier, VT  05601-1348 
Phone: (802)223-1713, 888-260-7398 or email: 
naswvt@naswvt.org 
 
REFUND POLICY: 
Early registration is encouraged. For cancellation more than 72 hours 
before the conference, a refund will be granted less a $25 
administrative fee. Cancellations made less  than 72 hours before 
conference will not be refunded. 
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NASW-VT Sets Goal of Raising Income from Advertising 
 Organizations and individuals who support 
NASW-VT—either through ads in our newsletter or 
on the website, or as sponsors 
and exhibitors at our 
workshops—have the chance 
to  
 
· Reach a well-educated, 

well-informed, and 
socially/professionally 
connected audience of 
over 500 Vermont 
professional social 
workers 

 
· Benefit from the imprimatur of the world’s 

largest professional social work organization 
 

 In adopting the FY 2009 budget, the Board 
encouraged staff to seek new advertising revenue.  
Our goal for the year is to raise at least $750 from ads 
in our newsletter or on our website. We have 
established a new rate schedule and defined a variety 
of opportunities. 
 
 We are particularly interested in “available 
position” ads from employers, such as social agencies 
who are seeking new professional staff.  The next 
time your agency has a vacant position to be filled by 
someone with social work training, please encourage 
your Human Resources Director to place an ad with 
NASW-VT.  We are also able to offer the same 
opportunity to professional social workers who are 
“seeking positions.” 

 
 In addition, we would 
like to reach those who 
provide goods and services to 
social workers and the 
organizations they work in.  
For example, have you found a 

good attorney or a financial planner, purchased 
billing services or forms, found a great computer 
system angel?  Please let the Chapter office know, 

Honor a Colleague, 
Remember a Friend 

 

 Has one of your 
colleagues done something 
outstanding that you would like 
to honor in a special way?  Have 
you worked with an outstanding 
intern who deserves some 
recognition? Or might you be 
interested in remembering a 

social work friend with a memorial? 
 

 NASW-VT has created an opportunity for 
you to do just that! Send your donation in any 
amount by check made payable to: Vermont 
Scholarship Fund-NASW-VT Gilman Scholarship. 
The check must be made out to Vermont Scholarship 
Fund to be tax deductible. 
 

 Help our chapter to raise $500 this year and 
honor a fellow professional social worker! Send your 
donation today to NASW-VT, P.O. Box 1348, 
Montpelier, VT 056012. If only 10% of our members 
send a check for $10, we will achieve our goal and 
continue to support professional social work 
education! 

and we will contact that person or organization and 
explain the advertising opportunity. 
 
 Advertising with NASW-VT is easy and 
inexpensive.  Just go to www.naswvt.org to find an Ad 
Request Form.  Rates and deadlines are posted there as 
well. Betsy Cody, Chapter Coordinator, is happy to 
answer questions at 802-223-1713 or toll-free 888-
260-7398 
 
How can you help? 
· List available positions 
· List positions wanted 
· Give us names of advertising prospects 

 



You Asked For It!  Rostering Guidance 

                               QUESTIONS ANSWERS 
If I have been working toward licensure as an LICSW but 

have not been on the roster, will the supervision hours 
I have accumulated toward licensure be lost? 

No.  But you should get on the roster before September 
1, 2008. 
  

If I am employed by AHS do I have to be on the roster? No, not if you are a direct employee. 
  

I have an individual services contract with AHS to provide 
services.  Do I have to be on the roster? 

No.  If you have an individual services contract directly 
with AHS you are exempt from the roster requirement. 

I am employee of an agency that has a contract with AHS 
to provide services.  Do I have to be on the roster? 

Yes. 

I have an individual services contract with a mental health 
agency that holds a contract with AHS?  Do I have to 
be rostered? 

  

Yes. 

If I do not consider my work “psychotherapy,” do I have 
to be on the roster while I am working toward licen-
sure? 

  

If you are working toward licensure, you are advised to be on 
the roster.  Vermont has only one level of licensure for profes-
sional social workers, which is a clinical license (other states 
have several types of licenses for social workers, including but 
not limited to clinical licenses). 
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 The Office of Professional Regulation (OPR), in the 
Office of the Secretary of State, issued a policy clarification in 
mid-May on the rostering requirements for non-licensed 
practitioners.  This clarification produced a number of 
concerns and questions among NASW-VT members and 
others which we have addressed with OPR. 
 Here is a summary and a short section of Frequently 
Asked Questions (FAQs).  The key issue seems to revolve 
around whether what you are doing is psychotherapy, which is 
not actually defined in the law.  However, the OPR is urging 
all those who are working toward a license in social work to 
register for the roster, which costs $100. The thrust behind this 
effort is not punitive, but focuses on the need to protect 
consumers. OPR has recently posted a deadline for getting on 
the roster of September 1, 2008. 
 
The Purpose of the Roster 
 The State of Vermont created the roster with two 
goals in mind.  First, is to assure that those who are providing 
psychotherapy or in supervised practice toward licensure as 
clinical social workers comply with educational background 
and training disclosure requirements.  Second, the requirement 
assures that the public is protected against unprofessional 
conduct through regulation by the state. Individuals who have 
completed their academic preparation, such as a Master of 
Social Work degree, and who have not yet qualified for a 

clinical social work license in Vermont are permitted to 
practice while they prepare for licensure if they are on the 
roster. 

If you have additional questions not answered by this summary, please contact Dianne LaFaille at OPR at 802-828-2390 
or dlafaill@sec.vt.state.us or call the Chapter office at (toll-free) 888-260-7398. To find details and appropriate forms 
for registering for the roster, go to http://vtprofessionals.org/opr1/social_workers/ and look at the lower right corner. 

Policy Regarding Entry on the Roster of Nonlicensed and 
Nonceritified Psychotherapists 
 

 Vermont Statutes define a “psychotherapist who is 
nonlicensed and noncertified” to mean“...a person who 
practices psychotherapy and is neither a licensed psycholo-
gist, clinical social worker or mental health counselor, nor a 
certified marriage and family therapist or 
a psychoanalyst.” 26 V.S.A. § 4082(3). § 4083 of title 26 
provides: “Prohibitions; penalties (a) No person shall prac-
tice psychotherapy unless the person is entered on the roster 
of psychotherapists who are nonlicensed and noncertified.”  
 The policy of the Office of Professional Regulation 
interprets the statutes to require that persons practicing psy-
chotherapy, including persons in Vermont engaged in super-
vised practice toward licensure as social workers, clinical 
mental health counselors, and marriage and family 
therapists must be entered on the roster. 
 
May 12, 2008 /s/ 
Christopher D. Winter, Director 
Office of Professional Regulation 
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NASW Publishes Legal  
Issue of the Month 

NEW! Resources for Clients 

In 2008 NASW has published several articles around 
specific legal issues.  In 2008, they have appeared as: 
· Social Workers and the Genetic Information 
Nondiscrimination Act (GINA) (June 2008) 
· Social Workers and Coaching (May 2008) 
· School Social Workers and Confidentiality (April 
 2008) 
· Social Workers and Legal Policy Development (March 
2008) 
· Social Workers and “Duty to Warn” State Laws 
(February 2008) 
Legal and Ethical Issues in Social Worker – Lawyer 
Collaborations (January 2008) 
 

The articles are prepared by members of the staff in the 
Office of General Counsel, NASW in Washington.  
Questions should be directed to the Office of General 
Counsel at 202-408-8600.  To see these and additional 
articles about  legal issues, go to:  https://
www.socialworkers.org/ldf/legal_issue/default.asp 

Independence Fund Lowers Interest 
Rates for Home Access Modifications 

and Modified Vans 
 

 The Independence 
Fund of Opportunities Credit 
Union has announced lower 
interest rates for home access 

modification loans and loans on modified vans. The 
Fund offers low interest rates and a quick turnaround 
to help Vermonters get the equipment they need for 
the most independent life possible.  In addition for the 
next three months (July through September), the Fund 
will donate $10 to the VT Center for Independent 
Living for every referral you send them that results in 
a closed Independence Fund loan. Please notify Eldon 
Carvey when you make a referral. He also has more 
details and applications forms.  Simply call or email 
Eldon Carvey at 802-865-3404 ext. 128 or 
ecarvey@oppsvt.org. 

HUD User Offers Wide Variety of 
Housing Information 

 
 HUD User, a repository of information on 
housing policy and programs, economic 
development, urban planning and other housing-
related topics, is sponsored by the U.S. Department 
of Housing and Urban Development’s Office of 
Policy Development and Research. Published 
research from HUD 
User includes 
reports, executive 
summaries, case 
studies and 
guidebooks that 
span all aspects of 
housing and urban 
development. Data 
sets are free and easy to download from the HUD 
User website. Nearly all publications, research and 
data are available for free download, or in printed 
form for a nominal price. NASW-VT members may 
be especially interested articles on Income Limits, 
Fair Market Rents, LIHTC Data, and Public Housing 
Authority lists. There are links to these and other 
things on the HUD User home page under “Popular 
links.” The website is www.huduser.org. 
 

Look at What’s New on the Chapter 
Website: 

www.naswvt.org 
 

· Free copy of new 
2008 CPT codes 

 

· Updated CEU listings 
 

· Professional development survey 
 

· FACES Project starts 
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P.A.C.E.  Committee Still Open to New Members  

 

Would you like to be a part of it? 

 
 The Chapter PACE—Political Action for 
Candidate Election—Committee has met, selected a 
chair and secretary/treasurer and is ready to begin 
work. 
 
 Committee Chair for the 2008-2009 period is 
Sara Chase.  Secretary/Treasurer roles will be filled 
by Doug Bugbee. 
 
 It is not too late to join the committee and help 
to determine which state and local candidates deserve 
our financial and other support in this big election 
year. 
 
 We are especially interested in finding 
members from the southern section of the state and the 
most northern sections of the state, but the Committee 
is open to all. 
 
 PACE is funded not by dues but from separate 
contributions NASW members make. The funds are 
shared equally between National NASW and the 
chapters. 
 
 This is what is involved for committee 
members: 
 
· Elect the chair and secretary/treasurer 
· Attend meetings or participate in conference calls 

and 
· Help select candidates to endorse and to support 

financially in their campaigns. 
· Act as trustees of the Chapter’s PACE funds 
· Help mobilize the social work vote. 

· The Committee develops a timeline and plan for 
evaluating candidates and making decisions about 
endorsements and contributions.  The PACE 
Committee is fully authorized to carry out its plan 
without further Board approval. 

 
 NASW-VT’s Social Work Reinvestment Plan 
calls for important legislative 
measures such as loan 
forgiveness and improved 
professional identification. 
 
  We need to elect officeholders who will 
support our values and goals and the fullest 
recognition of professional social work in Vermont. 
 
 If you love politics and want to be part of the 
action this year, the PACE Committee is for you!  
Contact Chair, Sara Chase, at schase@chcb.org or 
President  Martha Molpus at 
mmolpus@rrmc.org or mmolpus@SOVER.NET 
 

Save the Date 
 

Friday, November 7, 
2008 
  

Sheraton-Burlington 
Burlington, Vermont 
 
NASW-VT Annual 
Conference 
 

“The Power of Social Work” 
 

Featuring Keynote Speaker:  
 
Professor Gary Bailey, MSW, ACSW - Simmons 
College School of Social Work—Immediate Past-
President of NASW and Chair of the Social Work 
Public Education Campaign 
 
Watch the website for registration information in 
mid-August. www.naswvt.org 
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Delegate Assembly Goes Electronic! 

A Letter from our national Executive Director 
 

Dear Delegates and Other 
National Leaders: 
   
 The National Board of 
Directors this past weekend 
unanimously voted to change the 
meeting format of this year’s 
Delegate Assembly from a face-

to-face meeting to a virtual meeting 
that will be conducted electronically.  There are 
numerous reasons for this decision, including the state 
of the economy, rising fuel and travel costs, and the 
financial impact that this is having on our members 
and on our Association.  As we moved closer to 
finalizing travel arrangements it became clear that we 
needed to explore alternatives to the current Delegate 
Assembly meeting format.  Many associations are 
rethinking face-to-face meetings due to their adverse 
impact on the environment, and are, consequently, 
using virtual technology to facilitate meetings and 
conferences.  
   
 Over the years, Delegate Assembly has moved 
in this direction with electronic voting and our online 
successful hearing panel process.  With economic and 
environmental issues in mind, a virtual meeting is a 
logical next step.    
   
 We apologize for the shortness of this 
notice.  July 1 was the date that delegates were to be 
authorized to make travel plans.  Travel costs have 
increased so dramatically in the past month that the 
National Office no longer has adequate funding set 
aside to cover travel expenses for delegates.  Then we 
looked at food charges at the hotel.  Chapters pay the 
hotel and per diem costs of their delegates, but several 
are struggling with their budgets.  Some chapters have 
passed deficit budgets and others have started cutting 
staff positions.  Some of our smaller chapters have 
already notified us that their executive director 
probably would not be attending Delegate Assembly 
to cut costs.  
   

 In light of all of these factors, it became clear 
to the National Board of Directors that it was 
necessary and responsible to make this decision and 
find a more cost-effective way to conduct the Delegate 
Assembly.   
   
 The National Board of Directors and National 
staff are very disappointed that we won’t be able to 
get together in person this year, but we do expect to 
have a successful virtual meeting in August.  We hope 
all of you will work with us to make this happen.  
   
 Additional information about our alternative 
meeting format will be sent to you soon.  Thank you 
for your cooperation and participation.  
 

���������
    
Elizabeth J. Clark, PhD, ACSW, MPH  
NASW Executive Director   
 

Remember the person who 
inspired you to become a 
social worker? 
 

 Honor her or him by donating to the 
NASW Foundation/Vermont Chapter Gilman 
Scholarship 
Fund today.  
Send your 
check in any 
amount, made 
payable to 
Vermont Scholarship Fund-NASW-VT 
Gilman Scholarship,, to the Chapter office 
at NASW-VT, P.O. Box 1348, Montpelier, 
VT 05601-1348.  
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Legislative Updates 
Children’s Issues 

Abuse and Neglect Registry - Many issues pertaining to 
children were raised and tracked by Voices for 
Vermont’s Children , of which NASW-VT is a 
member.  The highlights of this work include an update 
to Vermont’s child welfare laws, especially in the area 
of abuse and neglect.  The legislature completed its 
reform, rewrite and reorganization of the statutes that 
govern our protection of abused and neglected children, 
from the first report, through the response by the state 
agency, to the court system and, finally, to the registry 
containing the names of those Vermonters found to 
have abused or neglected a child.  For a full report, go 
to http://voicesforvermontschildren.createsend3.com/
viewEmail.aspx?
cID=496E0BA601CD2071&sID=1F2A91ED969E303
3A776B263187BA349&dID=5CB9CB5A1CE688CE 

Kids-A-Part  championed legislation to protect the children 
of parents who are arrested or incarcerated.  See related 
article by member Tara Graham. More on this to come! 

Health Care 
HB 304 - A proposal for universal hospital care in Vermont 

made an appearance and received widespread public 
support this year but no legislative action.  NASW-VT 
members joined in the public events at the state house 
in support of this bill, which served to broaden the 
conversation among legislators about long-term 
solutions to our health care access and cost crisis.  
Watch for this issue to return next session. 

Catamount – Efforts to expand Catamount to include 
small business buy-ins, permit buy-ins by individuals 
with extremely high deductibles (> $10,000), eliminate 
pre-existing conditions, and shorten the waiting period 
got mixed results in a session where the growing 
specter of public fiscal insecurity hung over many 
discussions. The final bill included permitting people 
with high deductibles to buy-in but did not go forward 
with small businesses.  The waiting period was 
unchanged but until November 1, 2008 there is an 
amnesty on pre-existing conditions and pregnancy will 
never be considered a pre-existing condition. 
Recent press coverage based on a meeting of the Health Care 
Reform Oversight Committee suggested that Catamount 
enrollments are flagging behind projections.  While this is 
technically accurate, then projections were educated guesses, 
at best.  In fact, according to Peter Sterling, Vermont 
Campaign for Health Care Security Education Fund, 
“About 600 people are enrolling each month.  While 
improvements are needed, that is a far cry from the failure 
that some are portraying.”  Further, according to Sterling,  
“The '06 legislation that created Catamount Health 

also reduced VHAP and 
Medicaid premiums. So 
going back to when 
those new premiums 
took effect, there are 
now 10,000 more 
people enrolled in 
public health 
care programs.”  That’s 
10,000 Vermonters who 
have health insurance 
who did not have it two years ago. 
Health care in all forms will continue to be a prominent issue 
in the next session. 

Mental Health Parity 
Act 142 - Vermont’s forward-thinking mental health 

parity law is ten years old.  This year advocates, 
including NASW-VT, worked to improve and 
expand the concept of mental health parity to 
include eliminating discriminatory barriers to 
service. While the bill that passed, S. 114 A Bill to 
Enhance Regulation of Mental Health Parity 
(which became Act 142), did not directly achieve 
our original goals, it does significantly enhance the 
ability of the state to regulate mental health parity.   
A new rules-making process began in June under 
the authority of the Banking, Insurance, Securities 
and Health Care Administration (BISCHA) and 
NASW-VT will be participating actively in this 
process to assure that the needs of insured 
Vermonters are met.  
  

Our position with respect to mental health parity 
seeks to end discrimination against people who 
present with or have mental health diagnoses in 
both clinical and administrative protocols, which 
include access to initial care.  We support seamless 
transitions between care settings, enhanced by 
improved ways of providing access to providers for 
hospitalized patients; call for full disclosure to 
clients of information-sharing among providers; 
encourage BISHCA to better promote and 
publicize their 800-number for complaints; and call 
for accurate and up-to-date lists of providers who 
are accepting insurance. 
 

This issue will return next year.  In the meantime, 
NASW-VT is working closely with the Vermont 
Mental Health Association and other provider 
professional associations to keep this issue in focus and 
demand follow-up and additional progress toward full 

(Continued on page 18) 



����������	
�����
��������

 

Seeking…exceptional individuals with a 
desire to transform lives and build brighter 
futures by sharing hope with others; and 
making every day count.  

Child and Family Services 
A division of Rutland Mental Health Services  
and the Community Care Network 
Child and Family Services provide community- and home-based mental health services to 
children and families in the greater Rutland region.  We create and administer programs that 
strengthen and preserve vulnerable families through prevention, intervention, education and 
advocacy.  We offer an empowering and rewarding work environment allowing staff to 
enhance their own lives while making a difference in the lives of those we serve. 
 

Early Childhood Therapeutic Case Manager (CUPS Program) 
 

Clinical staff to provide intake and triage, waiting list management, case management, and 
community-based supports to young children and families, birth to age six. Full-time position 
also involves provision of consultation and training to childcare centers and child-related 
organizations. Provide consultation and act as liaison to local multidisciplinary team serving 
young children. Candidate should have successful experience working with families and be 
exceptionally organized. Strong collaborative and team skills are essential. Should have 
knowledge of local resources, child development, poverty, and social/emotional/behavioral 
challenges in young children. Excellent writing skills and computer proficiency are a necessity. 
B.A. required, BSW preferred. 
 
Outpatient Clinician 
Provide individual, group and family therapy with our outpatient clinic settings.  Requires 
active participation on an interdisciplinary treatment team.  Master’s degree required; license 
preferred.  Supervision toward LCMH or LICSW available.  Full time. 
 
Crisis Clinician  
Community-based crisis clinician with ability to assess social, emotional and mental health 
needs of children and families.  Must be able to provide immediate and short-term services in 
coordination with team members and other service providers.  Full time.  Master’s degree and 
experience preferred. 
 

parity. If you have 
concerns about 
insurance-related issues, 
please share them with 
the Chapter office at any 
time.  

Right to Marry 
An appointed study 
committee held hearings 
around the state and 
reported on their 
findings regarding civil 
marriage (or the right to 
marry without regard to 
gender).  This issue will 
return, probably as 
proposed legislation, in 
the next term.  NASW 
nationally supports the 
right of all persons to 
marry the partner of their 
choice.  If you are 
interested in working on 
NASW-VT’s position on 
proposed legislation, 
please speak up.  We 
have a chance to be 
heard on this important 
issue.  
 

NOTE:  NASW-VT is 
limited in what we can do 
at the State House without 
an active and effective 
Legislative Committee.  
We continue to seek 
someone who would like 
to lead and facilitate that 
committee’s work in 
tracking issues of interest 
and preparing educational 
materials for decision-
makers. 

(Continued from page 17) 

Legislative  
Update 
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NASW VT Approved CEU Listings  
 Report Generated:  
Listed Chronologically By Month Wednesday, July 02, 2008   10:00:08 AM 

September 2008  

 Date Event Name  # of CEUs  Location  Provider Name  Phone   

 9/19-20/2008 Dementia & Neuropsychiatry: An Update  14.25 Burlington, VT University of Vermont  802-656-2292 
 for Neurologists, Psychiatrists,  Continuing Medical  
 Geriatricians and Primary Care Education 

 9/26/2008 Mindfulness-Based Cognitive Therapy 5 Randolph, VT NASW-VT Chapter  888-260-7398 toll free 
              802-223-1713 
  
  

October 2008  

 Date Event Name  # of CEUs  Location  Provider Name  Phone   

 10/3/2008 Traumatic Stress 6 Burlington, VT Vermont Trauma Institute 802-241-3067 

November 2008  

 Date Event Name  # of CEUs  Location  Provider Name  Phone
 11/07/08 NASW-VT Annual Conference       6 Burlington, VT NASW-VT 888-260-7398 toll free 

  “The Power of Social Work”  802-223-1713 

                  

 11/21/2008 Positive Psychology and the Humor  6 Burlington, VT Kids on the  802-657-4190 
 Connection Block-Vermont 

Watch our web site: http://www.naswvt.org/ceulistings.html for updated CEU 
listings. You can also call our office at: (toll free) 888-260-7398 for up to date 
listings, or email: naswvt@naswvt.org.   
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New Horizons 
 is going electronic! 

 

This is your 
last hard 

copy 
newsletter, unless… 

 

See announcement 
on Page 1! 

 Save the Date 
 

Friday, November 7, 
2008 
  

Sheraton-Burlington 
Burlington, Vermont 
 
NASW-VT Annual 
Conference 
 

“The Power of Social Work”   
 

Featuring Keynote Speaker:  
 
Professor Gary Bailey, MSW, ACSW - Simmons 
College School of Social Work—Immediate Past-
President of NASW and Chair of the Social Work 
Public Education Campaign 
 
Watch the website for registration information in 
mid-August. www.naswvt.org 

Workshop on  
Mindfulness 
Now set for  

September 26th! 
See pages 10-11 

for details 


